CALL MEETING TO ORDER
PUBLIC COMMENT

BUTLER COUNTY SALARY BOARD
March 17, 2021

APPROVAL OF MINUTES from October 28, 2020; December 23, 2020; January 4, 2021;

RATIFICATION:
A. BUREAU OF ELECTION
1. Creation:
02/12/2021

B. HUMAN RESOURCES

1. Set Salary:
3/01/2021

C. PROPERTY & REVENUE

1. Mapping Dept.
Creation:

Registrar
Full-time with Benefits
$15.8922 hired after April 2019 (rate increase as CBA)

WC Coordinator

Grade 5 (18.14 — 21.77 — 25.40)
$19.50 /hr.

Full-time Status, Benefits, Retirement

2/09/2021 to 4/23/2021

2. Assessment Dept.
Creation:
3/2/2021

3. Creation:
212212021

Mapper
$22.7423 hired after April 2019 (rate increase as CBA)
Full-Time Status, Benefits, Retirement

Chief Assessor (less than 1,000 hrs.)
$25.00 /hr.
Temporary Status, No Benefits, No Retirement

Admin Assistant

Grade 5

Grade 5 (18.14 — 21.77 — 25.40)
$21.77 /hr.

Full-time Status, Benefits, Retirement

D. INFORMATION TECHNOLOGY

1 NEW:
Request the creation and to send to ARCHER for grade:
4/01/2021 IT Manager
E. HUMAN SERVICES
1. Elimination: MH Specialist I/Emergency

MH Specialist /CASSP
MH Specialist I/BHRS

Creation: 3 - MH Specialist |



PRISON

1. Creation:
03/14/2021

REGISTER OF WILLS

1. Creation:
03/14/2021

2. Elimination:
03/14/2021

PROTHONOTARY

1. Creation:

03/14/2021  six (6)

Elimination:
03/14/2021  six (6)

TREASURER
1. Elimination:
03/14/2021

Creation:
03/14/2021

CONTROLLER

1. Creation:
01/23/2021 -
06/23/2021

Shift Commander

Grade 9 (23.49-32.88)

$31.6702 /hr.

Full-time Status, Benefits, Retirement

Account Clerk Il
$21.3461/ hr.

hired before April 2019

Full time, benefits, retirement

Clerk Typist Il
$20.2240 /hr.

hired before April 2019

Full time, benefits, retirement

Account Clerk
$21.3461/ hr.

Full time (Benefits, Retirement)

Clerk Typist Il
$20.2240 /hr.

Full time (Benefits, Retirement)

Reconciliation Clerk |

$23.1230/ hr.

hired before April 2019

Full time (Benefits, Retirement)

Accounts Clerk i
$20.7431 /hr.

hired before April 2019

Full time, (Benefits, Retirement)

Internal Auditor Il
$20.5192 /hr.

(first 24 months - hired after April 2019)

Full Time (Benefits, Retirement)
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BUTLER COUNTY SALARY BOARD
For October 28, 2020

PRESENT:

Chairman Leslie Osche
Commissioner Kim Geyer
Commissioner Kevin Boozel
Lori Altman, Chief Clerk/Human Resources
Ann Brown, Budget & HS Finance Director
H. William White, Ilf, Solicitor
Ben Holland, Controller
Maria Malloy, Admin. Assistant
Lori Shah, Administrative Assistant
Pam Hammonds, Admin. Assistant
Sarah Edwards, Register of Wills/Orphans’ Court
Kelly Ferrari, Prothonotary
Lisa Lotz, Clerk of Courts
Diane Marburger, Treasurer
Lisa Metrick, Controller's Office
Leslie Powers, Controller’s Office

CALL TO ORDER
Chairman Leslie Osche called the public meeting to order at 11:35 a.m. in the Planning Department’s Large
Conference Room, Butler County Government Center Annex, 124 W. Diamond Street, Butler, PA.

PUBLIC COMMENT
There was no public comment.

APPROVAL OF MINUTES
Chairman Osche called for a motion to approve the September 16, 2020 and October 6, 2020 meeting minutes.

Commissioner Geyer motioned to table this item; seconded by Commissioner Boozel. Motion carried.

TREASURER
SECOND DEPUTY TREASURER

1. IMOVE TO FOLLOW THE COUNTY COMPENSATION POLICY THROUGH THE ELIMINATION OF
THE SECOND DEPUTY TREASURER GRADE 4 AND THE CREATION OF SECOND DEPUTY
GRADE 7 EFFECTIVE TODAY 10/28/2020 Full Time (Benefits & Retirement).

Diane Marburger motioned for approval; seconded by Controller Ben Holland. After discussion, the
motion was voted down 3 to 2.

2. I MOVE TO APPROVE A 2.5% PAY INCREASE FOR THE SECOND DEPUTY TREASURER
EFFECTIVE 1/1/2021.

Diane Marburger motioned for approval; seconded by Controller Ben Holland. After discussion, the
motion was voted down 3 to 2.
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| MOVE TO FOLLOW THE COUNTY COMPENSATION POLICY THROUGH THE APPROVAL OF A
6% MARGIN OF PAY EQUITY ADJUSTMENT EFFECTIVE 1/1/2021 FOR THE SECOND DEPUTY
TREASURER IN THE AMOUNT OF $4,475.06; AND SECONDLY UPON THE VACANCY OF THE
RECONCILATION CLERK Il, THE POSITION WILL BE RECLASSED TO A RECONCILIATION
CLERK 1.

Diane Marburger motioned for approval; seconded by Controller Ben Holland. After discussion, the
motion was voted down 3 to 2.

CHIEF DEPUTY TREASURER

1.

| MOVE TO FOLLOW THE COUNTY COMPENSATION POLICY THROUGH THE ELIMINATION OF
THE CHIEF DEPUTY TREASURER GRADE 7 AND THE CREATION OF A CHIEF DEPUTY GRADE 9
EFFECTIVE TODAY 10/28/2020. Full Time (Benefits & Retirement).

Diane Marburger motioned for approval; seconded by Controller Ben Holland. After discussion, the
motion was voted down 3 to 2.

| MOVE TO APPROVE A 2.5% PAY INCREASE FOR THE CHIEF DEPUTY TREASURER EFFECTIVE
1/1/2021.

Diane Marburger motioned for approval; seconded by Controller Ben Holland. After discussion, the
motion was voted down 3 to 2.

CLERK OF COURTS
SECOND DEPUTY CLERK OF COURTS

1.

| MOVE TO FOLLOW THE COUNTY COMPENSATION POLICY THROUGH THE ELIMINATION OF
THE SECOND DEPUTY CLERK OF COURTS GRADE 4 AND THE CREATION OF SECOND
DEPUTY GRADE 6 EFFECTIVE TODAY, 10/28/2020. Full Time (Benefits & Retirement).

I MOVE TO APPROVE A 2.5% PAY INCREASE FOR THE SECOND DEPUTY CLERK OF COURTS
EFFECTIVE 1/1/2021.

| MOVE TO FOLLOW THE COUNTY COMPENSATION POLICY THROUGH THE APPROVAL OF A
6% MARGIN OF PAY EQUITY SALARY ADJUSTMENT EFFECTIVE 1/1/2021 FOR THE SECOND
DEPUTY CLERK OF COURTS IN THE AMOUNT OF $1,617.62.

CHIEF DEPUTY CLERK OF COURTS

i

| MOVE TO FOLLOW THE COUNTY COMPENSATION POLICY THROUGH THE ELIMINATION OF
THE CHIEF DEPUTY CLERK OF COURTS GRADE 7 AND THE CREATION OF A CHIEF DEPUTY
GRADE 8 EFFECTIVE TODAY, 10/28/2020. Full Time (Benefits & Retirement).

| MOVE TO APPROVE A 2.5% PAY INCREASE FOR THE CHIEF DEPUTY CLERK OF COURTS
EFFECTIVE 1/1/2021.

With regard to the Clerk of Courts’ five above items, Lisa Lotz motioned for approval; seconded by
Controller Ben Holland. The motion was voted down 3 to 2.

PROTHONOTARY
SECOND DEPUTY PROTHONOTARY



I MOVE TO FOLLOW THE COUNTY COMPENSATION POLICY THROUGH THE ELIMINATION OF
THE SECOND DEPUTY PROTHONOTARY GRADE 4 AND THE CREATION OF SECOND DEPUTY
GRADE 6 EFFECTIVE TODAY, 10/28/2020. Full Time (Benefits & Retirement).

Kelly Ferrari motioned for approval; seconded by Controller Ben Holland. The motion was voted down 3
to 2.

| MOVE TO APPROVE A 2.5% PAY INCREASE FOR THE SECOND DEPUTY PROTHONOTARY
EFFECTIVE 1/1/2021.

I MOVE TO FOLLOW THE COUNTY COMPENSATION POLICY THROUGH THE APPROVAL OF A
6% MARGIN OF PAY EQUITY SALARY ADJUSTMENT EFFECTIVE 1/1/2021 FOR THE SECOND
DEPUTY TREASURER IN THE AMOUNT OF $561.06.

CHIEF DEPUTY PROTHONOTARY

1.

I MOVE TO APPROVE A 2.5% PAY INCREASE FOR THE CHIEF DEPUTY PROTHONOTARY
EFFECTIVE 1/1/2021.

I MOVE TO FOLLOW THE COUNTY COMPENSATION POLICY THROUGH THE APPROVAL OF A
9% MARGIN OF PAY EQUITY SALARY ADJUSTMENT EFFECTIVE 1/1/2021 FOR THE CHIEF
DEPUTY PROTHONOTARY IN THE AMOUNT OF $1935.32.

With regard to the Prothonotary’s four above items, Kelly Ferrari motioned for approval; seconded by
Controller Ben Holland. The motion was voted down 3 to 2.

REGISTER OF WILLS
SECOND DEPUTY REGISTER OF WILLS/CLERK OF ORPHANS’ COURT

1.

I MOVE TO FOLLOW THE COUNTY COMPENSATION POLICY THROUGH THE ELIMINATION OF
THE SECOND DEPUTY REGISTER OF WILLS/CLERK OF ORPHANS’ COURT, GRADE 4, AND THE
CREATION OF THE SECOND DEPUTY REGISTER OF WILLS/CLERK OF ORPHANS’ COURT,
GRADE 6, EFFECTIVE TODAY, 10/28/2020. Full Time (Benefits & Retirement).

2. | MOVE TO APPROVE A 2.5% PAY INCREASE FOR THE SECOND DEPUTY REGISTER OF

3.

WILLS/CLERK OF ORPHANS’ COURT, EFFECTIVE 1/1/2021.

| MOVE TO FOLLOW THE COUNTY COMPENSATION POLICY THROUGH THE APPROVAL OF A
6% MARGIN OF PAY EQUITY ADJUSTMENT, EFFECTIVE 1/1/2021, FOR THE SECOND DEPUTY
REGISTER OF WILLS/CLERK OF ORPHANS' COURT IN THE AMOUNT OF $192.38.

CHIEF DEPUTY REGISTER OF WILLS/CLERK OF ORPHANS’ COURT

1.

| MOVE TO FOLLOW THE COUNTY COMPENSATION POLICY THROUGH THE ELIMINATION OF
THE CHIEF DEPUTY REGISTER OF WILLS/CLERK OF ORPHANS’ COURT, GRADE 7, AND THE’
CREATION OF A CHIEF DEPUTY REGISTER OF WILLS/CLERK OF ORPHANS’ COURT, GRADE 8, ;
EFFECTIVE TODAY, 10/28/2020. Full Time (Benefits & Retirement).

2. | MOVE TO APPROVE A 2.5% PAY INCREASE FOR THE CHIEF DEPUTY REGISTER OF

WILLS/CLERK OF ORPHANS' COURT, EFFECTIVE 1/1/2021.



3. | MOVE TO FOLLOW THE COUNTY COMPENSATION POLICY THROUGH THE APPROVAL OF A
9% MARGIN OF PAY EQUITY ADJUSTMENT, EFFECTIVE 1/1/2021, FOR THE CHIEF DEPUTY
REGISTER OF WILLS/CLERK OF ORPHANS’ COURT IN THE AMOUNT OF $734.26.

With regard to the Register of Wills/Clerk of Orphans’ Court's six above items, Sarah Edwards made
the motion to approve; seconded by Controller Ben Holland. The motion was voted down 3 to 2.
SUSPEND/CONFERENCE TIME WITH MEDIA

ADJOURNMENT
Chairman Osche called for a motion to adjourn. Commissioner Boozel made the motion; seconded by

Commissioner Geyer. The motion carried unanimously. The meeting was adjourned at 12:12 p.m.

Respectfully submitted by,

Pam Hammonds
Recording Administrative Assistant
Approved:




CALL TO ORDER

BUTLER COUNTY SALARY BOARD
Wednesday, December 23, 2020

PRESENT:

Chairman Leslie Osche (via zoom)
Commissioner Kimberly Geyer
Commissioner Kevin Boozel
Ben Holland, Controller
Lori Altman, Human Resources Director/Chief Clerk
H. William White, lll, Solicitor
Lori Shah, Admin. Assistant
Brandon Savochka, Human Services
Lisa Hoffman, Controllers office
Leslie Powers, Controllers office
Mark Gordon, Planning

MEDIA:
Tyler Friel, Butler Radio
Paul Grubbs, Butler Eagle

Commissioner Geyer called the public meeting to order at 10:04 a.m. in the Planning Conference

PUBLIC COMMENT

There was no public comment.

APPROVAL OF MINUTES
Commissioner Geyer called for a motion to approve the September 16" and the October 6, 2020

meeting minutes.

Controller Holland motioned for approval; seconded by Commissioner Boozel. Motion carried.

NEW BUSINESS

DISTRICT ATTORNEY

01/04/2021 VW Aide/FT

(70% RASA/30% VOJO)
16.4600 base hired after April 2019



Elimination:

01/04/2021 VW Clerk/1000 hrs
100% RASA
13.6473 base

hired after 3/2019

DA Goldinger motioned for approval; seconded by Commissioner Geyer. Motion carried.

2. Change in funding for the following position:

Victim Witness Clerk From: 30% VOJO/70% RASA
To: 100% RASA

DA Goldinger motioned for approval; seconded by Commissioner Boozel. Motion carried.

B. JUDICIAL
1. Court Administration
Elimination:

4/1/2021 Juvenile Court Hearing Officer
Grade 11 (54,411 - 76,176)

Benefits, Retirement

Administrative Judge Shaffer motioned for approval; seconded by Commissioner Boozel. Motion

carried.
2. Community Corrections

Elimination:

one (1) Clerk Steno |

one (1) Clerk Steno I

one (1) Clerk Steno

One (1) Central Booking Tech

One (1) Central Booking Tech

Creation:

01/04/2021  Five (5) Clerk Typist Il
$20.2240 base
$18.2016 base

20.2240 name change
20.9520 vacant
20.9520 when this position becomes vacant

15.4700 /hr
15.9285 /hr

hired before April 2019
hired after April 2019
(18.2016/17.7576/15.7846)

Administrative Judge Shaffer motioned for approval dedicating Act 35 monies for four (4) years for a
cost neutral transaction; seconded by Commissioner Boozel. Motion carried.



C. FACILITIES & OPERATIONS

1. Creation:
01/01/2021

Custodial Housekeeper/FT
$17.3961 base hired after April 2019
Full time benefits retirement

Commissioner Osche motioned for approval; seconded by Commissioner Geyer. Motion carried.

2. Elimination:

01/01/2021

Creation:
01/01/2021

two (2) Maintenance Laborers

$23.3696 base hired before April 2019
$21.0326 base hired after April 2019
1,000 hrs each, no benefits, no retirement

Maintenance Laborer

$23.3696 base hired before April 2019
$21.0326 base hired after April 2019
Full time, Benefits, Retirement

Commissioner Osche motioned for approval; seconded by Commissioner Geyer. Motion carried.

SUSPEND/CONFERENCE TIME WITH MEDIA

ADJOURNMENT

Controller Holland called for a motion to adjourn; seconded by Commissioner Boozel. The motion
carried unanimously. The meeting was adjourned at 10:18 a.m.

Respectfully submitted,

Pam Hammonds/Lori Altman
Recording Administrative Assistant
Approved:




BUTLER COUNTY SALARY BOARD
Re-Organizational Meeting
Monday, January 4, 2021

PRESENT:

Chairman Leslie Osche
Commissioner Kimberly Geyer (via phone)
Commissioner Kevin Boozel
Ben Holland, Controller
Lori Altman, Human, Director of Human Resources/Chief Clerk
Ann Brown, Budget & HS Finance Director
H. William White, 1, Solicitor
Maria Malloy, Admin. Assistant
Sarah Edwards,

Kelly Ferrari, Prothonotary
Mark Gordon, Planning
Judge William R. Shaffer, Courts

CALL TO ORDER
Chairman Leslie Osche called the public meeting to order at 10:04 a.m. in the Planning

Department's Large Conference Room, Butler County Government Center Annex, 124 W.
Diamond Street, Butler, PA.

PUBLIC COMMENT
No public comment was made.

Re-Organization of Salary Board for 2021 (Section 1622)
Chairman Leslie Osche

Quarterly Salary Board Meetings:
Public Meeting: 10:00 a.m., Planning Meeting Room, UL Floor Annex
March 17
June 23
September 15
December 22

APPROVAL OF MINUTES
None

NEW BUSINESS
PRISON
Ratification of the following:

Set Salary:



10/11/2020  Shift Commander Grade 9 (23.49 — 32.88)
Hourly Rate: $30.8977/hour
Status: Full Time (Benefits, Retirement)
(union to non-union for 6% per policy)

Controller Holland motioned for approval; seconded by Commissioner Boozel. Motion carried.

MOTION:

Requesting approval for all non-union positions to receive a 2.5% increase effective January 1,
2021, (not to exceed the maximum rate of pay). (This is rescinding and revising the motion of
September 16, 2020.)

Commissioner Boozel motioned for approval; seconded by Commissioner Geyer. Motion
carried.

MOTION TO CHANGE THE COMPENSATION POLICY effective January 4, 2021:
Ill. PROCEDURES

D. Maximum Pay Rate for All Employees
From:

To:

2. Employees that have reached their pay grade maximum (and not eligible to receive any
increase in pay); or, employees reaching their pay grade maximum as a result of an annual
increase (and eligible for a partial pay increase), are eligible to be awarded a stipend during the
current year. If awarded, the stipend shall be equal to the difference between an employee’s
pay grade maximum, and the amount the employee would have otherwise received with an
annual increase only, barring pay grade maximums. The stipend shall be amortized over bi-
weekly period for the remainder of the current year, insofar as the employee remains in a
position classified in the same pay grade. In no way shall the stipend increase the employee’s
base rate of pay, inclusive of applicable longevity; and the total compensation for employees
receiving a stipend shall revert to their pay grade maximum at the end of the current year.
Accordingly, any increase in pay for an employee transferring to a position in a higher pay
grade, shall be explicitly calculated based upon the employee’s base rate of pay, which remains
unaffected by the stipend.

Controller Holland made the motion to approve the above language change to I11.D.2; seconded
by Commissioner Geyer.



After some discussion, Controller Holland amended his earlier motion for language change to
111.D.2 to allow for stipends contingent upon final language developed by the Board and
approved; seconded by Commissioner Geyer. Motion carried.

IV. PRACTICES

Add:

A. The Salary Board may award pay increases and/or stipends for non-union employees for the
following year at its regularly scheduled third quarter meeting; notwithstanding, the Board
reserves the right to take action at any other time. Pay increases and/or stipends shall take
effect on January 1! of the following year for all non-union employees hired or re-hired, as the
case may be, to County employment on or before September 30" of the current year.

(Please note:)
B. To respond to economic and market conditions... (Remains unchanged and moves to B.)

Commissioner Boozel motioned for approval; seconded by Controller Holland. Motion carried.

MOTION:
The Board awards a stipend not to exceed 2.5% for the 2021 calendar year for employees hired
prior to January 1, 2020.

Controller Holland made the motion; seconded by Commissioner Geyer. Motion carried.

SUSPEND/CONFERENCE TIME WITH MEDIA
No media was present.

ADJOURNMENT

Chairman Osche called for a motion to adjourn. Controller Holland made the motion; seconded
by Commissioner Geyer. The motion carried unanimously. The meeting was adjourned at
11:58 a.m.

Respectfully submitted,

Pam Hammonds
Recording Administrative Assistant
Approved:







